Pre/Post Shift Overtime Memorandam of Understanding

This Memwranduns of Understanding shall be used for any pre/post shift overtime that extends 30 minutes
armpre beyond e beginning or oad ofa “Normal” shifl. Exceptions 1o this general anderstanding may be
made forperudl job continuily ar (o aceominadabs wsique job requiremenls,

Ot goal will be 1o previde ax much notification of prefpost shif} activities as possibie prior to directing an
cimgloyee to work prodpost shift work, o '

If an employes wishes to be considered for pre/post shifl ovértime o an area other thas theic normally

“gasigoed ared, they may submit an AVO stating, thelr desire Lo be copsidered for pro/post shifl avertisne in
that-area, This AW shall include their phone and pager numbers, and be submitted 10 the appropriate
Functional (\ﬂuupf tief(syTeads. Fhis AVO shall be effective fFom the date submitted until the nextannual
shifl assigoment change (presont] y the first pay pmm in May) unless rescinded by AVO. A new AV is
required esch year Forthe iy posas of predpist shift overtime, (his employes shall e cansidered on an
equal basis as the employess in the area,

The supervisor will seek volunteers frst. These voluiteers zhall be obtained from the poot of employess in
each nren (Lo VAR, OPT 12, OPF3, l~-¢d;, including fhose submitting AV s requesting consideratios

. cmmf of thedr normal work arca. The vodunteer with the least amwownt of overtime oothe most recens

a1t Linte” Het shall be chosen, ltthh emipdoyes cannot be reached in o reasonable amount of time (13
imites) they may be bypussed, I a volunteer cannot be obiained from 1he Jocal area, the supervisor may

- solicit a volunteer i?r:}m apather areg.
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A case of conllict of prefpost .;»‘hiﬂ requivements in moltiple work areas, the lesds/supervisors will
coordinateor; if necessary, ma 1»»-&1&* frow the pormal process to minimiee the impgad of the scheduling
conilicts, In any event, the ‘mpmv* s nonmal wmlf area qlmi%lmc;*mmy {or work assignments.

1If s wolunteor cannot be obtained the supervisor may direc t the employes with the feagt anwiunt of total-
crverlime from the most recont “Yuear to Date™ st fiom ilml aren o work, This ine lm mmgﬁu}-ueq whao
“subnsitted AVO's '

fatall er&sh I3 ﬂn. RUPLTVISOr ¥ '1!1 make every r*ﬂm*{ HOT to divect ynmenm* 1 work who did prefpost |
shift work the previous deay.
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